Briefly discuss Barriers and Benefits to Implementing the Inclusive Approach at Level IV and its interconnectivity to Diversity - specifically within the workplace
Barriers to implementing the inclusive approach at Level IV are myriad. Firstly, greed is a primary barrier that may motivate companies to overstep a fair economic exchange and then take advantage of workers as well as resources of a host country. Secondly, there might be instances of discrimination through consideration of age, gender, race, and personal attributes based on hiring, along with conditions of employment. On the other hand, companies get considerable benefits through implementing the inclusive approach at Level IV, like enjoying an increasingly global marketplace, which is apparent in the recruitment of workers from different nations. Also, companies deliver their operations in an expanded global market.
